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CALIFORNIA’S FORGOTTEN MIDDLE-SKILL JOBS
Research and analysis discusses California’s ability to meet the demands of a 21st-century economy.
Riverside, Calif., June 4, 2010- This analysis reveals that middle-skill jobs make up over half of the jobs in California's labor market.  What is a middle-skill job?  According to the report it is a job that requires more than a high school diploma but less than a four-year degree.  These are the construction workers who build and repair our homes, bridges, and roads; the health care workers who care for us and our loved ones; the truckers who keep our stores supplied; and the police and firefighters who keep us safe. “Some 43 percent of all job openings in California between now and 2016 will be in middle-skill jobs.”
Without greater investments in education and skills training, future growths in the supply of educated workers will likely fall short of the growth in labor market.   Middle-skill training is most often provided by community colleges, apprenticeship programs, nonprofit community-based training organizations, and private career schools. California has made significant investments in training the workforce, but before state budget cuts, these investments were not keeping up with the demand for middle-skill workers.  

One of the major reasons for the demand for middle-skill workers is retirement of large numbers o f baby boomers.  “It is true that we need more nanosurgeons than we did 10 to 15 years ago,” said Professor Vedder, founder of the Center for College Affordability and Productivity, a research nonprofit in Washington. 
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“But the numbers are still relatively small compared to the numbers of nurses’ aides we’re going to need. We will need hundreds of thousands of them over the next decade.”
The analysis goes further and states “Every Californian should have access to the equivalent of up to two years of education or training past high school (leading to a vocational credential, industry certification, or one’s first two years of college) to be pursued at whatever point and pace makes sense for individual workers and industries.  Every person must also have access to the basic skills needed to pursue such education.”  California policymakers, business, industry, educators, and community-based organization and other must work together to ensure California has the middle-skill workforce needed for the economy to recover and thrive.
This analysis was prepared by EDGE, a non-partisan, statewide nonprofit coalition working to propose policy to prepare Californians for the high-wage, high-skilled jobs that will drive the state's economic recovery.  The California EDGE campaign will continue to brief state policymakers on the report's findings and begin to explore ways to make California a leading state in addressing the middle-skills gap.
For more information about this analysis please visit:

http://www.docstoc.com/docs/13459274/Californias-Forgotten-Middle-Skill-Jobs
http://www.californiaedgecampaign.org/
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The Desert Regional Consortium is comprised of the 13 community colleges in San Bernardino and Riverside Counties.  Its mission is to communicate, coordinate, collaborate, promote and plan career and technical education and workforce and economic development in the Inland Empire/Desert Region.  To find valuable information about the Desert Regional Consortium, go to http://www.desertcolleges.org. 
